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Backes-Gellner, U. (2007). Il contributo della formazione professionale al successo aziendale.
In G. Ghisla, L. Bonoli, L. Massimo, F. Mulatero (Eds). Economia della formazione professio-
nale: stato dell’arte, apporti empirici, lettura critica. Lugano: Eidgendssisches Hochschulinstitut
fiir Berufsbildung.

Backes-Gellner, U. & Werner, A. (2007). ,,Entrepreneurial Signaling®. Encyclopedia of Entre-
preneurship.

Miihlemann, S., Schweri, J. & Wolter, S.C. (2007). Warum einige Firmen Lehrlinge ausbilden
- viele aber nicht, In: Chaponniére, M. et al. (Hrsg), Bildung und Beschiftigung - Beitrige der
internationalen Konferenz in Bern, Riiegger Verlag, Ziirich/Chur, 317-330.

Wolter, S.C. (2007). Das Berufsbildungswesen der Schweiz. In: Prager, J.U./Wieland, C.

(Hrsg), Duales Ausbildungssystem — Quo vadis? Giitersloh, Verlag Bertelsmann Stiftung, 77-
90.

2006

Backes-Gellner, U. (2006). Der Beitrag der Berufsbildung zum Unternehmenserfolg und die
Entwicklung des beruflichen Qualifikationsbedarfs. In A. Frick, A. Wirz (eds), Berufsbildungs-
O0konomie, 107 — 157.

Backes-Gellner, U. & Veen, S. (2006). Qualititsanreize in foderalen Bildungssystemen und
Effekte auf dem Arbeitsmarkt. In N. Wohlgemuth (Ed). Arbeit, Humankapital und Wirtschaft-
politik — Festschrift fiir Hans-Joachim Bodenhofer zum 65. Gebrutstag (S. 279 — 298). Berlin:
Duncker & Humbolt.

Backes-Gellner, U. & Wolff, B. (2006). ,,Personalokonomik®. Handwdrterbuch der Betriebs-
wirtschaft: Schaeffer-Poeschel.

Wolter, S.C. (2006). Ausbildungs- und Weiterbildungsverhalten der Unternehmen als Anbie-
ter/Finanzierer beruflicher Bildung, in: Frick, A. & Wirz, A. (Hrsg.), Berufsbildungsékonomie:
Stand und offene Fragen, Berufsbildungsforschung Schweiz, Band 1, Bern: HEP Verlag, 159-
195.

2005

Backes-Gellner, U. (2005). Betriebliche Weiterbildung in kleinen und mittleren Unternehmen.
Kosten, Nutzen, Finanzierung beruflicher Weiterbildung. In: Bundesamt fiir Berufsbildung.
Bonn (Hrsg.), Ergebnisse der BIBB-Fachtagung vom 2. und 3. Juni 2005 in Bonn, 132-153.

Editorial boards and scientific advisory boards / Herausgeberschaften und Wissen-
schaftliche Beiriite

Wolter, S.C.

Editor-in-Chief: Empirical Research in Vocational Education and Training (ERVET)
(Springer)

Editorial Advisory Board: Education + Training (Emerald)
Editorial Advisory Board: Evidence based HRM (Emerald)

Mitherausgeber: Empirische Berufsbildungsforschung (Steiner Verlag), zusammen mit Prof.A-
bele, Kogler, Schaper & Seeber
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Member of the Expert Group of the national project on ,,Positionierung der hheren Fach-
schulen”

Scientific Advisory Board: D-VET Hub at EPFL (successor of Dual-T Leading House funded
by SERI) (2021-2022)

Expert Advisor to the Centre for Vocational Education Research at the London School of Eco-
nomics (2015-2022)

Mitglied der Scientific COVID-19 Task Force (2020-2022)

Vorsitzender des Bildungs6konomischen Ausschusses im Verein fiir Socialpolitik und Mitglied
des Erweiterten Vorstandes des Vereins fiir Socialpolitik (German Economic Association)
(2017-2021)

Mitglied des wissenschaftlichen Beirates der Steuerungsgruppe “Gemeinschaftsaufgabe® des
BMBF und der KMK (2019-2026)

Chair of the Group of National Experts on VET and Adult Education der OECD (2011-2018)

Mitglied des Kuratoriums des Leibniz Institutes fiir Bildungsverldufe, Universitdt Bamberg
(2014-2017)

Backes-Gellner, U.

Member of Nomination Commission for New President of Research Council of Swiss National
Science Foundation (2023)

Member of the Expert Group of the national project on ,,Positionierung der héheren Fachschu-
len” (2021 to present)

Member of "Rat der Arbeitswelt" of the Federal Ministry of Labour and Social Affairs of Ger-
many (2020 to March 2021)

Member of the Swiss National Research Council (2017 to present)

President of the Postdoc-Mobility Evaluation Committee, Domain Social Sciences (2018 to
present)

Commission of Experts for Research and Innovation advising German Federal Government
(EFI), Berlin (2011 to 2019)

Executive Board “Schmalenbach-Gesellschaft fiir Betriebswirtschaft” (2008 to present)

Scientific Board “Centre for European Economic Research, ZEW Mannheim” (2007 to present)

Dissertations / Dissertationen

Kiener, F. (2022): Skill Bundles and Labour Market Outcomes: Identifying Different Types of Skills in
Curriculum Texts by Applying Natural Language Processing.

Oswald-Egg, M.E. (2021). Keep It Up Switzerland! Four Empirical Studies on Dual Vocational Educa-
tion and Training. (Dissertation at ETHZ, Zweitgutachten S. Wolter).

Pregaldini, D. (2021): Diversity, Educational Production, and Labor Market Outcomes.

Pusterla, F. (2021). Essays on the Complementarities Between Workers' Education, Firms' Organization
and Technologies. (Dissertation at ETHZ, Zweitgutachten S. Wolter).

Schlegel, T. (2021): The Heterogeneous Impact of Higher Education Institutions on Innovation, Firm
Development and Firm Location.
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Schultheiss, T. (2021): How is Firms’ Competitiveness and Workers’ Adaptability in a Technology-
Driven Economy Affected by Educational Innovations? An Econometric Analysis.

Lehnert, P. (2020). Higher Education Institutions and Their Impact on Employment and Inno-
vation: Regional Identification and Empirical Analyses.

Eggenberger, C. (2019). Specificity of Skill Bundles: The Effects on Wages, Mobility and Em-
ployability.

Jaik, K. (2019). Upper-secondary education in Switzerland: Interplay between academic and

vocational education and individual decision.

Rageth, L. (2018). Social Status, Typoloy, and Labor Market Outcomes (Dissertation at ETHZ,
Zweitgutachten U. Backes-Gellner).

Hoschler, P. (2017). Skills, Personal Characteristics, and Labor Market Transitions.

Pfister, C. (2017). Different educational structures and their economic impact on individuals
and the economy.

Hof, S. (2016). Four Essays on the Economics of Education.
Mueller, B. (2016). Four Essays on the Economics of Vocational Education and Training.

Rinawi, M. (2016). Returns to Vocational Education and Training: Retention, Mobility, and
Wages.

Balestra, S. (2015). Education over the life-cycle: Class size effects, returns to education, and
wage trajectories after job loss.

Caves, K. (2015). Three empirical approaches to the economics of education (Dissertation at
UZH, Zweitgutachten U. Backes-Gellner).

Diem, A. (2015). Essays on the Swiss Education System.

Rupietta, C. (2015). Knowledge Diffusion Through Dual-Track Vocational Education and
Training — A Firm Level Analysis.

Strupler Leiser, M. (2014). Four Essays in Economics of Education.
Oswald, Y. (2013). Educational Decisions under Uncertainty.

Olivares, M.A. (2012). Essays of Efficiency and Productivity in the Higher Education Sector:
Empirical Applications for Switzerland, Germany and Europe (Dissertation at UZH, Zweit-
gutachten U. Backes-Gellner).

Teuber, S. (2012). The effect of vocational education and labor market institutionsistrion person-
nel and organizational strategies — an international comparison.

Geel, R. (2011). Dual Education and Career Consequences.

Janssen, S. (2011). A task-based approach to labor market outcomes: Income, jobs, and satis-
faction.

Mohrenweiser, J. (2010). The Causes and Consequences of Apprenticeship Training: An Eco-
nomic and Econometric Analysis.

Bessey, D. (2010). Educational Investment of Youths: Empirical and Experimental Evidence.

Sonderegger, R. (2010). Different Aspects of the Composition of Nascent Entrepreneurial
Teams (Dissertation at Uni Wien, Zweitgutachten U. Backes-Gellner).

Miihlemann, S. (2009). The Economics of Vocational Education and Training from the Per-
spective of the Firm. Berlin: dissertation.de - Verlag im Internet GmbH.
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Tuor, S. (2009). Beyond Traditional Cost-Benefit Analysis of Vocational Education and Train-
ing — Worker’s and Firm’s Perspectives.

Unger, B. (2009). Heterogenitdt und Performance von Forschernachwuchsgruppen — Eine Un-
tersuchung am Beispiel von DFG-geforderten Graduiertenkollegs (Dissertation at Uni Tiibin-
gen, Zweitgutachten U. Backes-Gellner).

Veen, S. (2008). Demographischer Wandel, alternde Belegschaften und Betriebsproduktivitét.

Hedinger, B. (2007). Reciprocity at the Workplace. Evidence from Experimental, Personnel
and Operational Matched Data.

Mure, J. (2007). Weiterbildungsfinanzierung und Fluktuation. Theoretische Erklarungsansitze
und empirische Befunde auf Basis der Skill-Weights Approach. Beitrdge zur Personal- und
Organisationsékonomik. Miinchen und Meiring: Reiner Hampp Verlag (Jahrespreis der Uni-
versitét Ziirich)

Schweri, J. (2006). Das Ausbildungsverhalten Schweizer Firmen: welche Rolle spielen asym-
metrische Information und firmenspezifisches Training?

Licentiate and Master Theses / Lizenziats- und Masterarbeiten

Meier, S. (2023 forthcoming). Financial Literacy, Education and Career Aspirations: an inter-
nationals comparison with survey data.

Yi, M. (2023 forthcoming). Gender differences in non-cognitive skills and outcomes in educa-
tion and labor markets of Swiss students.

Zhang, S. (2023). Gender difference and language: an empirical analysis based on survey data.

Joosen, C. (2022). Gender composition in schools and gender-(a)typical occupational
choices: an econometric analysis.

Suter, B. (2022). Labor immigration and educational choice after compulsory schooling: an
empirical analysis.
Dinaj, V. (2021). Health Costs of Breaking Gender Stereotypes: An Empirical Analysis for

Switzerland.

Kang, S. (2021). The importance of Grit for long-term educational and labor market outcomes:
An econometric analysis for Switzerland.

Knecht, K. (2019). Der Einfluss fehlender kognitiver Passung auf die Stabilitdt des Ausbil-
dungsverlaufs in der Berufsbildung.

Winzeler, M. (2019). Same degree, different income. Investigating the influence of family
background in Switzerland.

Schnidrig, D. (2019). The Impact of Immigration on Educational Choices: An Empirical Anal-
ysis for Switzerland.

Meier, J. (2018). Workforce Diversity and Firm Performance: Econometric Evidence from
Switzerland.

Blank,V. (2017). Demand for Skills on Regional Labor Markets and Individual Career Pro-
spects — An Econometric Analysis for Switzerland.

Luethi, S. (2017). Educational Expenditures: The Role of Pupils.
Bibawi, V. (2016). HRM Practices in Startups and Established Firms: An Empirical Analysis.
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Eggertsdottir, S. (2016). The Influence of Social Norms on Wage Inequality. Empirical Evi-
dence from Switzerland.

Eicher, S. (2016). The Effect of Universities of Applied Sciences on Labor Market Outcomes
of University Graduates — An Econometric Analysis.

Friedrich, K. (2016). Further Education Decisions — An Empirical Analysis of Swiss Appren-
ticeship Graduates.

Suter, C. (2016). Education Expansion and Labor Market Outcomes — An Econometric Analy-
sis for Switzerland.

Mehr, L. (2015) The Relative Importance of Economic Preferences. Cognitive Ability and Non-
Cognitive Skills for Labor Market Outcomes in Switzerland.

Angstmann, M. (2015). Analyzing repatriation intentions of company-backed and self-initiated
expatriates.

Boller, B. (2015). Strategically Embedding Social Media in Human Resource Management —
An Econometric Analysis at the Firm Level.

Braun, R. (2014). Gender and Competitiveness: New Evidence From a Large and Representa-
tive Survey.

Eggenberger, C. (2014). Specificity of Occupations and Mobility after Apprenticeship Training
— An Econometric Analysis for Switzerland.

Hoschler, P. (2014). College Dropout, Self-Esteem and Earnings: A Short- and Long-Term
Econometric Analysis.

Mottier, G. (2014). External Knowledge Sources and Firms’ Innovation Performance.

Peter, V. (2014). Short- and long-term Consequences of the Introduction of Paid Maternal
Leave in Switzerland: An empirical analysis.

Pfister, C. (2014). Types of Educational Careers and Labor Market Outcomes — Theoretical
Considerations and Econometric Analysis.

Ballarini, C. (2013). Economic preferences and conflict behavior among youths — an empirical
analysis with experimental and survey data.

Moser, M. (2012). Warum werden zu wenige "FaGes" ausgebildet? Eine quantitative und qua-
litative Analyse der Kosten-Nutzen-Situation in der "FaGe"-Grundbildung.

Stancov, V. (2011). Social Norms and Wage Distribution. An Econometric Analysis for Swit-
zerland.

Wettstein, D. (2011). Social Norms and Job satisfaction: An Econometric Analysis with Panel
Data.

Zahno, M. (2011). Erhohte Weiterbildungsbeteiligung durch Bildungsgutscheine?

Siegenthaler, M. (2010). Was kann ein standardisierter Berufseignungstest, was Schulnoten
nicht kénnen?

Rosenfellner, R. (2009). Distanz zur Hochschule und Studienentscheide.
Bréndli, R. (2009). Ausbildungsstile in der betrieblichen Berufsbildung.

Ehrenbold, A. (2008). Die Aussagekraft von schulischen Signalen und betrieblichen Auswahl-
verfahren fiir den Ausbildungserfolg. Eine 6konometrische Analyse der Lehrlingsselektion ei-
ner Schweizer Bank.

Waldvogel, P. (2008). Effektivitit von Anreizsystemen mit Zwischeninformationen in
Vertriebswettbewerben - ein sequentielles Turniermodell empirisch analysiert.

21/92



Geel, R. (2008). Berufliche Bildung und Mobilitit — Eine 6konometrische Analyse.

Stamm, B. (2008). Eine empirische Suche nach den Determinanten der Arbeitsmotivation von
Lehrlingen mit Hilfe von psychologischen und 6konomischen Motivationstheorien.

Reimann, O. (2008). Ausbildungs- und Berufswahl und Gesundheitsverhalten — Eine 6kono-
metrische Analyse fiir die Schweiz

Bertschy, K. (2007). Erfolgreicher Ubergang von der Lehre ins Erwerbsleben.

Wiiest, A. (2006). Okonomische Auswirkungen der Ausbildungsform auf Kosten und Nutzen
der Schweizerischen Berufsbildung.

Miiller, B. (2006). Die Ausbildungsbereitschaft der Schweizer Betriebe.

Caluori, T. (2006). Kosten und Nutzen der Weiterbildungsteilnahme — Eine 6konometrische
Analyse tiber Teilnehmer und Nichtteilnehmer.

Fuhrer, M. (2006). Qualitit der Lehrlinge und Auswirkungen auf die Nettokosten der Ausbil-
dung aus Sicht der Betriebe.

Awards for dissertations, master's/licentiates/bachelor's theses and seminar papers /
Auszeichnungen fiir Dissertations-, Master-/Lizentiats-/Bachelor- und Seminararbeiten

Eggenberger, C., Janssen, S. & Backes-Gellner, U. (2022). The value of specific skills under
shock: High risks and high returns. Labour Economics, 78. Auszeichnung mit dem Swiss Lead-
ing House Best Paper Award First Prize 2022.

Buser, T., Peter, N. & Wolter, S.C. (2022). Willingness to compete, gender and career choices
along the whole ability distribution. Experimental Economics, 25: 1299-1326. Auszeichnung
mit dem Swiss Leading House Best Paper Award Runner Up Prize 2022.

Schlegel, T., Pfister, C., & Backes-Gellner, U. (2022). Tertiary Education Expansion and Re-
gional Firm Development. Regional Studies, 56(11): 1874-1887. Auszeichnung mit dem Swiss
Leading House Best Paper Award Runner Up Prize 2022.

Strazzeri (2022). Three Essays in the Economics of Migration and Education. Dissertaion.
Stidwestmetall Forderpreis fiir Nachwuchswissenschaftler.

Pregaldini, D. (2022). Diversity, Educational Production, and Labor Market Outcomes. Nomi-
nee SDG Impact Award University of Zurich 2022.

Pfister, C. & Rinawi, M. (2021). Regional innovation effects of applied research institutions.
Research Policy, 50(4). Auszeichnung mit dem Swiss Leading House Best Paper Award 2021.

Schlegel, T. & Pfister, C. (2021 online first). Innovation effects of universities of applied sci-
ences: an assessment of regional heterogeneity. The Journal of Technology Transfer. 47: 63-
118. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2021.

Hunkeler, L. (2020). Eine empirische Analyse des Einflusses von Hochschulen auf die lokale
Wirtschaftskraft in Deutschland. Bachelor thesis, awarded with the Semesterpreis Friihlingsse-
mester 2020 Universitit Ziirich.

Lehnert, P. (2020). Higher Education Institutions and Their Impact on Employment and Inno-
vation: Regional Identification and Empirical Analysis. Dissertation, awarded with the Erich-
Gutenberg-Arbeitsgemeinschaft-Nachwuchswissenschaftlerpreis 2020.

Lehnert, P., Pfister, C. & Backes-Gellner, U. (2020). Employment of R&D personnel after an
educational supply shock: Effects of the introduction of Universities of Applied Sciences in
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Switzerland. Labour Economics, 66. Auszeichnung mit dem Swiss Leading House Best Paper
Award Runner Up Prize 2020.

Pregaldini, D., Backes-Gellner, U. & Eisenkopf, G. (2020). Girls' preferences for STEM and
the effects of classroom gender composition: new evidence from a natural experiment. Journal
of Economic Behavior & Organization, 178: 102-123. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2020.

Zumbuehl, M., Dohmen, T. & Pfann, G. (2020 online first). Parental involvement and the in-
tergenerational transmission of economic preferences, attitudes and personality traits. The Eco-
nomic Journal, 131(2021)638: 2642-2670. Auszeichnung mit dem Swiss Leading House Best
Paper Award First Prize 2020.

Pereira, M. (2020). Personality requirements of jobs: An econometric analysis of job advertise-
ments. Bachelorarbeit, Auszeichnung mit dem Semesterpreis Herbstsemester 2019 der Univer-
sitét Ziirich.

Eggenberger, C. (2019). Specificity of Skill Bundles: The Effects on Wages, Mobility and Em-
ployability. Dissertation, Auszeichnung mit dem Erich-Gutenberg-Arbeitsgemeinschaft-Nach-
wuchswissenschaftlerpreis 2019.

Rinawi, M. (2019). Labour market transitions after layoffs: The role of occupational skills. Ox-
ford Economic Papers. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner
Up Prize 2019.

Rinawi, M. (2019). Firms’ method of pay and the retention of apprentices. Oxford Economic
Papers. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2019.

Abrassart, A. (2018) Do adult foreign residents prefer academic to vocational education? Evi-
dence from a survey of public opinion in Switzerland. Journal of Ethnic and Migration Studies.
Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2018.

Mohrenweiser, J. (2018). Poaching and Firm Sponsored Training. British Journal of Industrial
Relations. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2018.

Muehlemann, S. & Strupler, M. (2018). Hiring costs and labor market tightness. Labour Eco-
nomics. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2018.

Balestra, S. (2017). Heterogeneous Returns to Education Over the Wage Distribution: Who

Profits the Most? Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper
Award Prize 2017.

Blunier, J. (2017). Spillover Effects of Universities of Applied Sciences on the Labor Market:
An Econometric Analysis of a Policy Reform in Switzerland. Bachelorarbeit, Auszeichnung
mit dem Semesterpreis Herbstsemester 2017 der Universitét Ziirich.

Eggenberger, C. & Rinawi, M. (2017). Occupational Specificity: A new Measurement Based
on Training Curricula and its Effect on Labor Market Outcomes. Labour Economics. Auszeich-
nung mit dem Swiss Leading House Best Paper Award Prize 2017.

Peter, N. (2017). Gender, competitiveness and study choices in high school - evidence from
Switzerland. American Economic Review (Papers&Proceedings). Auszeichnung mit dem
Swiss Leading House Best Paper Award Prize 2017.

Rinawi, M. (2017). Returns to Vocational Education and Training: Retention, Mobility and
Wages. Dissertation, Auszeichnung mit dem Jahrespreis 2017 der Universitét Ziirich.

Balestra, S. (2016). When a Door Closes, a Window Opens? Long-Term Labor Market Effects
of Involuntary Separations. German Economic Review. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2016.

Caves, K. & Balestra, S. (2016). The impact of high school exit exams on graduation rates and
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achievement. The Journal of Educational Research. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2016.

Meier, J. (2016). The effect of firms’ training investments on innovation: An empirical analysis.
Bachelorarbeit, Auszeichnung mit dem Semesterpreis Friihlingssemester 2016 der Universitét
Ziirich.

Muehlemann, S. (2016). The structure of hiring costs in Germany. Industrial Relations.
Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2016.

Janssen, S. & Tuor Sartore, S.N. (2015). Discriminatory Social Attitudes and Varying Gender
Pay Gaps within Firms. Industrial and Labor Relations Review. Auszeichnung mit dem Swiss
Leading House Best Paper Award Runner Up Prize 2015.

Muehlemann, S. & Strupler, M. (2015). Hiring costs and labor market tightness. Labour Eco-
nomics. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2015.

Meuer, J. & Rupietta, C. (2015). Layers of co-existing innovation systems. Research Policy.
Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2015.

Pfister, C. (2015). Types of Educational Careers and Labor Market Outcomes — Theroetical
Considerations and Econometric Analyses. Masterarbeit, Auszeichnung mit dem Dr.-Dietrich-
Fricke-Preis 2015 der TENTE-Stiftung.

Miihlemann, S. (2014). Works councils, collective bargaining and apprenticeship training. /n-
dustrial Relations. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up
Prize 2014.

Oswald, Y. (2014). Educational Decisions underUncertainty. Dissertation, Auzeichnung mit
dem Mercator Award 2014.

Oswald, Y. (2014). Learning for a bonus: How financial incentives interact with preferences.
Journal of Public Economics. Auszeichnung mit dem Swiss Leading House Best Paper Award
First Prize 2014.

Miihlemann, S. (2013). Monopsony Power, Pay Structure, and Training. Industrial and Labor
Relations Review. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize
2013.

Janssen, S. (2013). Effects of Training on Employee Suggestions and Promotions: Evidence
from Personnel Records. Schmalenbach Business Review. Auszeichnung mit dem Swiss Lead-
ing House Best Paper Award Runner Up Prize 2013.

Messer D. (2012). The Impact of an Adult Education Voucher Program: Evidence from a Ran-
domized Field Experiment. Journal of Public Economics. Auszeichnung mit dem Swiss Lead-
ing House Best Paper Award First Prize 2012.

Geel, R. (2012). Earning While Learning: When and How Student Employment is Beneficial.
Labour. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize
2012.

Hoschler, P., Pfister, C. & Schéfer, T. (2012). Earning Losses Due to Absence from the Labor
Market. Masterseminararbeit, Auszeichnung mit dem Semesterpreis Herbstsemester 2012 der
Universitét Zirich.

Miihlemann, S. (2012). Invest in the Best or compensate the Weak? An Empirical Analysis of
the Heterogeneity of Firm’s Provision of Human Capital. Evidence Based Human Resource
Management (EBHRM). Auszeichnung mit dem Swiss Leading House Best Paper Award Run-
ner Up Prize 2012.

Mohrenweiser, J. (2011). The Causes and Consequences of Apprenticeship Training — an Eco-
nomic and Econometric Analysis. Dissertation, Auszeichnung mit dem Erich-Gutenberg-Ar-
beitsgemeinschaft-Nachwuchswissenschaftlerpreis 2011.
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Miihlemann, S. (2011). Firm-sponsored Training and Poaching Externalities in Regional Labor
Markets. Regional Science and Urban Economics. Auszeichnung mit dem Swiss Leading
House Best Paper Award Runner Up Prize 2011.

Miihlemann, S. (2011). The Costs of Hiring Skilled Workers. European Economic Review.
Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize 2011.

Schweri, J. (2011). Do Students Expect Compensation for Wage Risk?, Economics of Educa-
tion Review. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner Up Prize
2011.

Wettstein, D. (2011). Social norms and job satisfaction: An econometric analysis with panel
data. Masterarbeit, Auszeichnung mit dem Semesterpreis Frithlingssemester 2011 der Univer-
sitdt Ziirich.

Miihlemann, S. (2010). The Financing of Apprenticeship Training in the Light of Labor Market

Regulations. Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper
Award Runner Up Prize 2010.

Tuor, S.N. (2010). Avoiding Labor Shortages by Employer Signaling - On the Importance of
Good Work Climate and Labor Relations. Industrial and Labor Relations Review. Auszeich-
nung mit dem Swiss Leading House Best Paper Award Runner Up Prize 2010.

Tuor, S. (2010). Kosten-Nutzen-Analyse im Bereich der beruflichen Bildung aus einer erwei-
terten Perspektive. Dissertation, Auszeichnung mit dem Erich-Gutenberg-Arbeitsgemein-
schaft-Nachwuchswissenschaftlerpreis 2010.

Veen, S. (2010). Demographischer Wandel, alternde Belegschaften und Betriebsproduktivitat.
Dissertation, Auszeichnung mit dem Vontobel Preis fiir Altersforschung.

Willi, A. (2010). An International Comparison of Skills and Organizational Structure — An Em-
pirical Analysis Based on Case Studies in Japan and Switzerland. Bachelorarbeit, Auszeich-
nung mit dem Semesterpreis Friithlingssemester 2010 der Universitdt Ziirich.

Cattaneo, M.A. (2009). Are the Elderly a Threat to Educational Finances? European Journal

of Political Economy. Auszeichnung mit dem Swiss Leading House Best Paper Award Runner
Up Prize 2009.

Denzler, S. (2009). Sorting into teacher education: How the institutional setting matters. Cam-
bridge Journal of Education. Auszeichnung mit dem Swiss Leading House Best Paper Award
Runner Up Prize 2009.

Ehrenbold, A. (2009). Die Aussagekraft von schulischen Signalen und betrieblichen Auswahl-
verfahren fiir den Ausbildungserfolg. Eine 6konometrische Analyse der Lehrlingsselektion ei-
ner Schweizer Bank. Lizentiatsarbeit, Auszeichnung mit dem Semesterpreis Herbstsemester
2008 der Universitit Ziirich.

Mohrenweiser, J. (2009). Why do firms train apprentices? The net cost puzzle reconsidered.
Labour Economics. Auszeichnung mit dem Swiss Leading House Best Paper Award First Prize
20009.

Riist, S. (2009). Zur Effektivitit alternativer Kompensationsinstrumente — Eine 6konometrische
Analyse fiir Fithrungskréfte. Bachelorarbeit, Auszeichnung mit dem Semesterpreis Friihlings-
semester 2009 der Universitit Ziirich.

Schoch, F. (2008). Identifizierung von generalisierbaren Risikotypen - Empirische Analysen
mit Hilfe von Gesundheitsdaten. Bachelorarbeit, Auszeichnung mit dem Semesterpreis Friih-
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scher Sicht. In: ph-akzente, 3/2006, 7-8.

Grob, U. & Wolter, S.C. (2006): Demografie und Bildungsausgaben. In: Die Volkswirtschaft,
4/2006, 43-46.

Newspaper articles / Artikel in Zeitungen

Wolter, S.C. (2022): Die Mér von der Akademisierung, Neue Ziircher Zeitung, 24.8.2022, S.
18.

Wolter, S.C. & Wunsch, C. (2021). Nachgelagerte Studiengebiihren einfiihren. Neue Ziircher
Zeitung, Beilage 24.12.2021, S. 6-7.

Cattaneo, M.A. & Wolter, S.C. (2020). Wird alles besser ohne Priifung? Neue Ziircher Zeitung,
01. Oktober 2020, S. 12.

Wolter, S.C. (2016). Das Lehrlingswesen braucht keine Subventionen. Neue Ziircher Zeitung,
29. Juni 2016, S. 29.

Backes-Gellner, U. (2015). Berufslehre ist keine Sackgasse. Editorial im Tages-Anzeiger-Spe-
cial Aus-& Weiterbildung, 16. November 2015.

Backes-Gellner, U. & Brunner, S. (2012). Die Lehre wird unterschétzt. Neue Ziircher Zeitung,
Nr. 304, 31. Dezember.

Wolter, S.C. (2012). Berufsbildung nicht nur fiir Schweizer. Neue Ziircher Zeitung, Nr. 217.

Backes-Gellner, U. (2011). Neuentdeckung: Ein Professor wird Student. Unijournal. Zeitschrift
der Universitét Trier, Nr. 4.
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Backes-Gellner, U. (2011). Gemischter Bildungsweg zahlt sich aus. NZZ am Sonntag, 18. Sep-
tember.

Backes-Gellner, U. (2011). Férderung der Weiterbildung: Was Sinn macht — und was nicht.
Schweizer Arbeitgeber, September.

Backes-Gellner, U. (2011). Ein Preis, den niemand kennt. NZZ Online, 28. Marz.

Backes-Gellner, U. (2011). Wie sich Bildung auszahlt. Magazin: Die Zeitschrift der Universitét
Ziirich, Nr. 1, Februar.

Backes-Gellner, U. (2011). In Zukunft wird es vor allem darum gehen, die Féhigkeiten und
Talente aller Generationen besser auszuschopfen. Interview in ,,Akademiengruppe Altern in
Deutschland®.

Backes-Gellner, U. (2011). Betriebsrite: Flexible Freistellungspraxis. Bockler Impuls, 19. Ja-
nuar.

Miihlemann, S. (2010). Wert der Berufslehre: Die Sterne zum Leuchten bringen (Interview).
Zircher Wirtschaft 10/2010, 4-5.

Wolter, Stefan C. (2010). Weshalb Arbeitgeber fiir Weiterbildung bezahlen, Neue Ziircher Zei-
tung, 2. Juni 2010, S. 65.

Wolter, S.C. (2009). Weiterbildung in Krisenzeiten?, Frankfurter Allgemeine Zeitung, S. B2,
Mai 2009.

Wolter, S.C. (2009). Weiterbildung ein Milliardenmarkt, Neue Ziircher Zeitung, 27. Mai 2009:
B3.

Miihlemann, S., Wolter, S.C. (2009). Ausgebliebene Krise auf dem Schweizer Lehrstellen-
markt. Neue Ziircher Zeitung, 238/2009: 30.

Backes-Gellner, U. & Wolter, S. (2008). Wir haben fiir die Bildungs6konomie vorgepfliigt.
Interview in ,,Panorama Sondernummer: Leading House ,Bildungs6konomie: Betriebliche Ent-
scheidung und Bildungspolitik’*.

Backes-Gellner, U. (2008). Lernen im Lebenslauf. Interview in ,,Berufsbildung in Wissenschaft
und Praxis®, Januar: 21.

Wolter, Stefan C. (2008). Berufsschullehrerausbildung in der Schweiz. Das Eidgendssische
Hochschulinstitut fiir Berufsbildung ist gestartet. In: Neue Ziircher Zeitung, 30.6.08.

Wolter, S.C. (2007). Subventionen sind kein Rezept gegen den Lehrstellenmangel. In: Neue
Ziircher Zeitung, 261/2007: B1.

Backes-Gellner, U. (2007). Verpasste Gelegenheit. Interview in ,,Die Zeit* vom 29. November
2007.

Backes-Gellner, U. (2007). Praktika nach der Hochschule gehdren fiir viele fast zum Alltag.
Interview in der Neuen Ziircher Zeitung vom 22. Juni 2007, Dossier.

Wolter, S.C. (2007). Verschédrfte Konkurrenz um gute Schiilerinnen und Schiiler. In: Neue Ziir-
cher Zeitung, 138/2007.

Backes-Gellner, U. (2006). Portfoliounternehmen. ,,Ernst & Young: Private Equity - Neue
Wege der Wachstumsfinanzierung und Nachfolgeregelung im deutschen Mittelstand*: 27.

Backes-Gellner, U. (2006). Internationale Schulaufenthalte - Gut vorbereitet in die Zukunft -
Statements von leitenden Mitarbeitern und Personalverantwortlichen renommierter Unterneh-
men und Universitdten. Interview in ,,STEP IN: Magazin der Student Travel & Education Pro-
grammes International®: 5.

Backes-Gellner, U. (2006). Wandel zur Wissensgesellschaft: Weiterbildung mit Bildungs-
schecks. Interview in: ,,Zoom - Infos fiir Unternehmen in NRW*, Nr. 17, Mai: 2-5.
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Backes-Gellner, U. (2006). Hochschul-Rankings diirfen nicht iiberinterpretiert werden. Inter-
view in ,,Neue Ziircher Zeitung®, Beilage Studium und Karriere, 11. April.

Backes-Gellner, U. (2005). Man hat nie ausgelernt. Der Weg in die Zukunft geht {iber lebens-
langes Lernen. Interview in ,,OecNews WS 2005/06, Mit Simone Tuor.

Backes-Gellner, U. (2005). Wettbewerber forschen gemeinsam. Interview in ,,Handelsblatt®,
13. Juli.

Backes-Gellner, U. (2005). Okonomie der Evaluation von Schulen und Hochschulen — Beitriige
zur Jahrestagung 2003 des Bildungsékonomischen Ausschusses des Vereins fiir Socialpolitik
am 27./28. Marz 2003 an der Universitit Ziirich, Duncker & Humblott 2004, in Wissenschafts-
recht, Band 38, Heft 2, Juni. Ubersicht der Neuerscheinungen.

Contributions and presentations at meetings, symposia and conferences / Beitrige und
Referate an Tagungen, Symposien und Konferenzen

2023

Biihler, A. (2023). The role of norms and gender gaps in VET for regional innovation.
Netzwerktreffen, May 2023, Paderborn.

Biihler, A. (2023). Curriculum Updates in Vocational Education and Changes in Skills and
Wages. 25th Colloquium on Personnel Economics, March 2023, Amsterdam.

Biihler, A. (2023). Curriculum Updates in Vocational Education and Changes in Skills and
Wages. SASE Annual Conference 2023, July 2023, Rio de Janeiro.

Davoli, M. (2023). Culture, preferences and the gender gap in financial literacy. 8th LEER
Conference on Education Economics, March 2023, Leuven.

Kiener, F. (2023). Teamwork and the effect of social and digital skills on hiring decisions:
Update on a vignette project based on BIBB-Qualifizierungspanel. Netzwerktreffen, May 2023,
Paderborn.

Lehnert, P. (2023). The effect of postsecondary institutions on local economies: A bird’s-eye
view. Netzwerktreffen, May 2023, Paderborn.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. SASE Annual Conference 2023, July
2023, Rio de Janeiro.

Palffy, P. (2023). How to avoid losing young talents in early career stages? Resource configu-
rations that enable a smooth labor market entry. SASE Annual Conference 2023, July 2023,
Rio de Janeiro.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. XXXI Meeting of the Economics of
Education Association, June 2023, Santiago de Compostela.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. Academy of Management Human Re-
source Division Annual Conference, May/June 2023, Pilanesberg.

Palffy, P. (2023). How to avoid losing young talents in early career stages? Resource configu-
rations that enable a smooth labor market entry. Doctoral Colloquium at the Human Resource
Division Annual Conference, May/June 2023, Pilanesberg.
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Palfty, P. (2023). One size does not fit all: A field experiment on countering gendered occupa-
tional choices. Netzwerktreffen, May 2023, Paderborn.

Palfty, P. (2023). Countering gender typicality in occupational choices: An information inter-
vention targeted at adolescents. 25th Colloquium on Personnel Economics, March 2023, Am-
sterdam.

Palffy, P. (2023). One size does not fit all: A large-scale field experiment on countering gender-
typicality in occupational choices of women and men. AMJ Paper Development Workshop,
March 2023, Paris.

Schilter, C. (2023). Dynamically Optimal Treatment Allocation using Reinforcement Learning.
Ski and Labor Seminar, January 2023, Parpan.

Strazzeri, M. (2023). Classroom rank in mathematics and career choices. 8th LEER Conference
on Education Economics, March 2023, Leuven.

Wolter, S.C. (2023). The Firm — the stepchild of economics of education? Keynote at the XXXI
Meeting of the Economics of Education Association (AEDE), June 2023, Santiago de Compo-
stela.

Zigova, K. (2023). Collective agreements and provision of training: The Swiss case. Netzwerk-
treffen, May 2023, Paderborn.

Zisler, C. (2023). Opening doors for immigrants: The role of occupational skills and workplace-
based cultural skills for a successful labor market entry. SASE Annual Conference 2023, July
2023, Rio de Janeiro.

Zisler, C. (2023). Opening doors for immigrants: The role of occupational skills and workplace-
based cultural skills for a successful labor market entry. XXXI Meeting of the Economics of
Education Association, June 2023, Santiago de Compostela.

Zisler, C. (2023). Opening doors for immigrants: The role of occupational and workplace-based
cultural skills for a successful labor market entry. Netzwerktreffen, May 2023, Paderborn.

Zisler, C. (2023). Opening doors for immigrants: The role of occupational skills and workplace-
based cultural skills for a successful labor market entry. 25th Colloquium on Personnel Eco-
nomics, March 2023, Amsterdam.

2022

Backes-Gellner, U. (2022). Berufsbildung und Innovation - ein vermeintlicher Widerspruch
und seine Auflosung durch neue Forschungsbefunde. Zweite Jahresvorlesung des BIBB mit der
Friedrich-Wilhelms- Universitidt Bonn, May 2022, Bonn.

Biihler, A. (2022). The Effects of VET-Curricula Updates on Workers' Outcomes and Firms'
Labor Demand. SASE Annual Conference 2022, July 2022, Amsterdam.

Biihler, A. (2022). Different dimensions of curriculum updates: Effects on workers' labor mar-
ket outcomes. First International Leading House Conference on the “Economics of Vocational
Education and Training”, June 2022, Zurich.

Biihler, A. (2022). Different dimensions of curriculum updates: Effects on workers' labor mar-
ket outcomes. Netzwerktreffen 2022, May 2022, Ammersee.

Davoli, M. (2022). A, B, or C? Question format and the gender gap in financial literacy. IN-
VALSI data: a tool for teaching and scientific research, October 2022, Rome.

Davoli, M. (2022). Culture, Gender and Financial Literacy. Sixth Household Finance Work-
shop, July 2022 Frankfurt am Main.
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Davoli, M. (2022). A, B, or C? Question format and the gender gap in financial literacy. Twelfth
International Workshop on Applied Economics of Education, June 2022, Catanzaro.

Davoli, M. (2022). A, B, or C? Question format and the gender gap in financial literacy.
Netzwerktreffen 2022, May 2022, Ammersee.

Eggenberger, C. (2022). Using natural language processing to measure skills in training curric-
ula. Netzwerktreffen 2022, May 2022, Ammersee.

Eggenberger, C. (2022). IT Skills, Occupation Specificity and Job Separations. PILLARS con-
ference on Education, Skills, and Worker Retraining, February 2022, Munich (held in digital
form due to Covid-19).

Eggenberger, C. (2022). IT Skills, Occupation Specificity and Job Separations. 7th Congress
on Research in Vocational Education and Training, February 2022, Zollikofen (held in digital
form due to Covid-19).

Goller, D. (2022). Causal machine learning in evaluation studies: The case of German job
search and training policies. Potsdam Research Seminar in Economics, November 2022, Pots-
dam.

Goller, D. (2022). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Annual Meeting of the German Economic Association (Verein
fiir Socialpolitik), September 2022, Basel.

Goller, D. (2022). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Annual Conference of the European Economic Association,
August 2022, Milano.

Goller, D. (2022). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Swiss Society of Economics and Statistics (SSES), June 2022,
Freiburg.

Goller, D. (2022). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. First International Leading House Conference on the “Eco-
nomics of Vocational Education and Training”, June 2022, Zurich.

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. Annual
Meeting of the German Economic Association (Verein fiir Socialpolitik), September 2022, Ba-
sel.

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. First
International Leading House Conference on the “Economics of Vocational Education and
Training”, June 2022, Zurich.

Kiener, F. (2022). Team composition and the effect of social and digital skills on hiring deci-
sions: evidence from a vignette study. Netzwerktreffen 2022, May 2022, Ammersee.

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. 24th
Colloquium on Personnel Economics, March 2022, Herning.

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. Poster-
presentation, Annual Meeting of the Economics of Education Commission of the German Eco-
nomic Association (Bildungsékonomischer Ausschuss des Vereins fiir Socialpolitik), March
2022, Wiesbaden (held in digital form due to Covid-19).

Kiener, F. (2022). How IT progress affects Returns to Specialization and Social Skills. PIL-
LARS conference on Education, Skills, and Worker Retraining, February 2022, Munich (held
in digital form due to Covid-19).
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Kiener, F. (2022). How IT progress affects specialization and social skills in the labor market.
7th Congress on Research in Vocational Education and Training, February 2022, Zollikofen
(held in digital form due to Covid-19).

Lehnert, P. (2022). Innovation effects and knowledge complementarities in a diverse research
landscape. XII. Symposium zur 6konomischen Analyse der Unternehmung, September 2022,
Constance.

Lehnert, P. (2022). The effect of postsecondary institutions on local economies: a bird's-eye
view. First International Leading House Conference on the "Economics of Vocational Educa-
tion and Training", June 2022, Zurich.

Lehnert, P. (2022). Proxying economic activity with daytime satellite imagery: Filling data gaps
across time and space. ZEW Seminar, May 2022, Mannheim.

Lehnert, P. (2022). Proxying economic activity with daytime satellite imagery: Filling data gaps
across time and space. Netzwerktreffen 2022, May 2022, Ammersee.

Lehnert, P. (2022). Proxying economic activity with daytime satellite imagery: Filling data gaps
across time and space. Max Planck Innovation & Entrepreneurship Seminar, May 2022, Mu-
nich.

Lehnert, P. (2022; presented by E. Bettinger). The effect of postsecondary institutions on local
economies: a bird's-eye view. 24th Colloquium on Personnel Economics, March 2022, Herning.

Palfty, P. (2022). Countering gender typicality in occupational choices: An information inter-
vention targeted at adolescents. Workshop on Field Experiments in Economics and Business,
September 2022, Heilbronn.

Palfty, P. (2022). The Importance of Grit for Long-Term Educational and Labor Market Out-
comes. SASE Annual Conference 2022, July 2022, Amsterdam.

Palfty, P. (2022). Countering Gender Typicality in Occupational Choices: An Information In-
tervention Targeted at Adolescents. First International Leading House Conference on the “Eco-
nomics of Vocational Education and Training”, June 2022, Zurich.

Palfty, P. (2022). Social Norms and Gender-Typical Occupational Choices? First International
Leading House Conference on the “Economics of Vocational Education and Training”, June
2022, Zurich.

Palfty, P. (2022). Social norms and gender-typical occupational choices? 24th Colloquium on
Personnel Economics, March 2022, Herning.

Pregaldini, D. (2022). The effects of a negative labor supply shock resulting from workers'
emigration on firms' training behavior and workers' labor market outcomes. First International
Leading House Conference on the "Economics of Vocational Education and Training", June
2022, Zurich.

Pregaldini, D. (2022). The effects of a negative labor supply shock resulting from workers'
emigration on firms' training behavior and workers' labor market outcomes, May 2022, UZH
Business Research Seminar, Zurich.

Pregaldini, D. (2022). The effects of a negative labor supply shock resulting from workers'
emigration on firms' training behavior and workers' labor market outcomes. Netzwerktreffen
2022, May 2022, Ammersee.

Pregaldini, D. (2022). Does ethnic diversity in schools affect occupational choices? Forum for
Global Challenges, May 2022, Birmingham.

Pregaldini, D. (2022). Does ethnic diversity in schools affect occupational choices? 24th Col-
loquium on Personnel Economics, March 2022, Herning.
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Pregaldini, D. (2022). Does ethnic diversity in schools affect occupational choices? 7th Con-
gress on Research in Vocational Education and Training, February 2022, Zollikofen (held in
digital form due to Covid-19).

Schlegel, T. (2022). The heterogeneous impact of higher education institutions on innovation,
firm development and firm location. Netzwerktreffen 2022, May 2022, Ammersee.

Schlegel, T. (2022). Universities of Applied Sciences and Regional Firm Location: A hetero-
geneity Analysis Across Study Fields and Industries. 24th Colloquium on Personnel Econom-
ics, March 2022, Herning.

Schultheiss, T. (2022). Different degrees of skill obsolescence across hard and soft skills and
the role of lifelong learning for labor market outcomes. 24th Colloquium on Personnel Eco-
nomics, March 2022, Herning.

Schultheiss, T. (2022). Differences in hard- and soft-skill depreciation and the role of lifelong
learning for labor market outcomes. Annual Meeting of the Economics of Education Commis-

sion of the German Economic Association (Bildungsdokonomischer Ausschuss des Vereins fiir
Socialpolitik), March 2022, Wiesbaden (held in digital form due to Covid-19).

Schultheiss, T. (2022). Different degrees of skill obsolescence across hard and soft skills and
the role of lifelong learning for labor market outcomes. PILLARS conference on Education,
Skills, and Worker Retraining, February 2022, Munich.

Schultheiss, T. (2022). Curriculum updates and technology diffusion: Micro-evidence on the
race between education and technology. 7th Congress on Research in Vocational Education and
Training, February 2022, Zollikofen (held in digital form due to Covid-19.

Strazzeri, M. (2022). Much ado about nothing? School curriculum reforms and students’ edu-
cational trajectories. Conference of the European Association of Labour Economists (EALE),
September 2022, Padova.

Strazzeri, M. (2022). Much ado about nothing? School curriculum reforms and students’ edu-
cational trajectories. First International Leading House Conference on the "Economics of Vo-
cational Education and Training", June 2022, Zurich.

Strazzeri, M. (2022). Much ado about nothing? School curriculum reforms and students’ edu-
cational trajectories. Ifo EffEE Conference on Econometric Evaluation of School Reforms, May
2022, Munich.

Wolter, S.C. (2022). Is it always an advantage to be competitive? Gender, degrees of competi-
tiveness and dropouts from apprenticeships, Referat an der XXX Meeting of the Economics of
Education Assocation (AEDE), June 2022, Porto.

Wolter, S.C. (2022). La polarisation liée au genre dans le choix de carri¢re et d'é¢tude, Keynote
anldsslich der 3eme journées de la gouvernance, HEP Valais, online.

Wolter, S.C. (2022). Podiumsdiskussion « Schule und Digitalisierung », Stiftung Smartfeld, St.
Gallen

Wolter, S.C. (2022). Referat am “High-level policy dialogue with VET stakeholders in Indo-
nesia” organisiert durch das DC-dVET, online

Wolter, S.C. (2022). Der Einfluss der COVID-19-Krise auf das Schweizer Bildungswesen, Re-
ferat an der Departementssekretdrenkonferenz der EDK, Bern

Wolter, S.C. (2022). Studienabbriiche an Schweizer Universititen, Referat an der Séance de
Réflexion von Swissuniversities, Universitit Basel

Wolter, S.C. (2022). Der Einfluss der COVID-19-Krise auf das Schweizer Bildungswesen, Re-
ferat an der Plenarversammlung der EDK, Bern
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Wolter, S.C. (2022). Digitalisierung in der Bildung — Die Sicht der Bildungsberichterstattung,
Keynote an der BELearn-Tagung der EDK und des SBFI, Universitdt Bern

Wolter, S.C. (2022). Nachgelagerte Studiengebiihren & Studieninformationen fiir Gymnasias-
tinnen und Gymnasiasten, Referat vor dem Schweizerischen Wissenschaftsrat, Bern

Wolter, S.C. (2022). Tradition alone will probably not get us further. Reflections of an econo-
mist on the future of apprenticeships, Keynote 7th Congress on Research in Vocational Educa-
tion and Training (SFIVET), February 2022, Bern/Zollikofen.

Zigova, K. (2022). Encouraging or Mandating the Policy on Data and Replication? Evidence
among Economic Journals. Brown Bag Seminar at INCHER Kassel, October 2022, Kassel.

Zigova, K. (2022). Publication bias remedy? Lessons from journal policy on data and replica-
tion. DRUID, June 2022, Copenhagen.

2021

Eggenberger, C. (2021). IT Skills, Occupation Specificity and Job Separations. Posterpresenta-
tion, Berufsbildungsforschungskongress, October 2021, Lugano.

Eggenberger, C. (2021). IT Skills, Occupation Specificity and Job Separations. 2nd LISER-
IAB Conference on Digital Transformation and the Future of Work, September 2021, (held in
digital form due to Covid-19).

Eggenberger, C. (2021). IT Skills, Occupation Specificity and Job Separations. XXIX Meeting
of the Economics of Education Association (AEDE), July 2021, Zaragoza, (held in digital form
due to Covid-19).

Goller, D. (2021). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Workshop in Machine Learning in Labor, Education, and
Health, November 2021, Nuremberg (held in digital form)

Goller, D. (2021). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Posterpresentation, Berufsbildungsforschungskongress, Octo-
ber 2021, Lugano.

Goller, D. (2021). Causal machine learning increases the value of evaluation studies: The case
of job search and training policies for long-term unemployed. European Association of Labour
Economists, September 2021, Padova (held in digital form)

Goller, D. (2021). Causal machine learning increases the value of evaluation studies: The case
of job search and training policies for long-term unemployed. Verein fiir Socialpolitik, Septem-
ber 2021, Regensburg (held in digital form)

Goller, D. (2021). Sitting next to a dropout: Study success of vocational graduates in UAS
classes with university dropouts. Workshop in Higher Education and the Labour Market, Sep-
tember 2021, Nuremberg (held in digital form)

Kiener, F. (2021). How IT progress affects specialization and social skills in the labor market.
2nd LISER-IAB Conference on Digital Transformation and the Future of Work, September
2021, (held in digital form due to Covid-19).

Kiener, F. (2021). Non-Cognitive Skills in Training Curricula and Heterogeneous Wage Re-
turns. XXIX Meeting of the Economics of Education Association (AEDE), July 2021, Zara-
goza.

Kiener, F. (2021). The Importance of Specialization and Coordinating Skills in the Labor Mar-
ket. SASE Annual Conference 2021, July 2021 (held in digital form due to Covid-19).
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Kiener, F. (2021). Non-Cognitive Skills in Training Curricula and Labor Market Outcomes of
Graduates. 24th Colloquium on Personnel Economics, March 2021, Aarhus (postponed to 2022
due to Covid-19).

Lehnert, P. (2021). Establishment of Universities of Applied Sciences (UASs) and Innovation
Outcomes. Berufsbildungsforschungskongress, October 2021, Lugano.

Lehnert, P. (2021). Innovation Effects and Knowledge Complementarities in a Diverse Re-
search Landscape. Annual Meeting of the German Economic Association (Verein fiir Social-
politik), September 2021, Regensburg (held in digital form due to Covid 19).

Lehnert, P. (2021). Proxying Economic Activity with Daytime Satellite Imagery: Filling Data
Gaps Across Time and Space. 60th European Regional Science Association (ERSA) Congress,
August 2021, Bozen (held in digital form due to Covid 19).

Lehnert, P. (2021). Proxying Economic Activity with Daytime Satellite Imagery: Filling Data
Gaps Across Time and Space. XXIX Meeting of the Economics of Education Association
(AEDE), July 2021, Zaragoza.

Lehnert, P. (2021). Universities of Applied Sciences and Their Impact on Employment and
Innovation: Identification with Machine Learning Applied to Satellite Data. Okonomischer
Workshop Universitidt Wiirzburg, June 2021, Wiirzburg.

Lehnert, P. (2021). Innovation effects of higher education institutions and public research or-
ganizations in Germany. Posterpresentation, Annual Meeting of the Economics of Education
Commission of the German Economic Association (Bildungsékonomischer Ausschuss des Ver-
eins fiir Socialpolitik), March 2021, Augsburg (held in digital form due to Covid-19).

Palffy, P. (2021). Social Norms and Gender-Typical Occupational Choices. XXIX Meeting of
the Economics of Education Association (AEDE), July 2021, Zaragoza.

Palffy, P. (2021). Social Norms and Gender-Typical Occupational Choices. Guest Speaker
at Summer School "Psychology in Economics", 14. July 2021, Wiirzburg (held online due to
Covid-19).

Palfty, P. (2021). Social Norms and Gender-Typical Occupational Choices. 19th ILERA World
Congress, June 2021, Lund (held in digital form due to Covid-19).

Palffy, P. (2021). Social Norms and Gender-Typical Occupational Choices. 24th Colloquium
on Personnel Economics, March 2021, Aarhus (postponed to 2022 due to Covid-19.

Pregaldini, D. (2021). Immigration Shocks, Occupational Choices and Labor Market Out-
comes. Posterpresentation, Berufsbildungsforschungskongress, October 2021, Lugano.

Pregaldini, D. (2021). Does ethnic diversity in schools affect occupational choices? Annual
Meeting of the German Economic Association (Verein fiir Socialpolitik), September 2021, Re-
gensburg (held in digital form due to Covid-19).
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