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Pragmatism and flexibility

Dear reader,

No sooner had the EU authorities taken note of the outcome of the Swiss vote on 9 
February that they began sending signals out to Switzerland. It is unfortunate that 
these signals have mainly related to discontinuance of EU-Swiss cooperation in the 
fields of education and research: negotiations on Swiss associated country status in 
the EU's "Horizon 2020" and "Erasmus+" programmes, which had been at an ad-
vanced stage, were put on hold. We can only wonder whether our EU partners gave 
thought to the possibility that frost can have adverse consequences for both sides of 
a jointly cultivated field, a field on which an obvious win-win situation had been de-
veloped.

Rather open formal talks on the general framework of EU-Swiss relations have been 
ongoing for quite some time now. It is important to realise that the issues of education 
and research are but two pieces in a very complex puzzle.

What can be done? On the one hand, we should not rely on the goodwill of the EU 
authorities, which are not always consistently coordinated among themselves. For 
education and research, we can and must take our own interim and alternative meas-
ures as soon as possible, negotiate these with our partners and implement them 
promptly. We should also bear in mind that these interim solutions should also enable 
a smooth transition back to our associated country status. Our greatest challenge 
probably lies in the constant uncertainty surrounding future EU-Swiss relations. It is no 
easy task to develop and introduce interim and alternative measures for a wide range 
of scenarios and very different time spans. However, with the necessary dose of prag-
matism and our proven flexibility at institutional and individual level, we will certainly 
manage.

Mauro Dell’Ambrogio
State Secretary for Education, Research and Innovation
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Creating career opportunities at higher education institutions

Federal Council intends to improve career prospects for the 
next generation of university teachers and researchers

Switzerland has an open, differentiated, 
complementary and permeable higher 
education sector comprised of three 
types of institution: tier-one universities 
(i.e. cantonal universities and two fed-
eral institutes of technology − the ETHZ 
and EPFL), universities of applied sciences 
(UAS) and universities of teacher educa-
tion (UTEs). In international comparisons, 
Switzerland is in the top position. Their 
good worldwide reputation, their ability 
to secure research funding in internation-
al calls for project proposals, their modern 
infrastructures and good overall condi-
tions make Swiss higher education insti-
tutions appealing for top-notch research-
ers from all over the world. The ability to 
apply only quality-based criteria to choose 
from a worldwide reservoir of talented re-
searchers is a key factor in Switzerland's 
success as a location for education and 
research. It also ensures the competitive-
ness and innovative capacity of the Swiss 

research community, its economy and its 
population. 

One of the roles played by higher edu-
cation institutions is to prepare students 
for working life and society. As a result, 

most university students leave after ob-
taining their Bachelor's degree, Master's 
degree or PhD. Only a small number re-
main within the higher education sector. 
At the same time, higher education insti-
tutions support talented students so that 
they will have better chances to pursue an 
academic career in Switzerland or abroad. 
In order to continue to do this in the fu-
ture and ensure that Switzerland will have 
enough highly qualified university teach-
ers and researchers, efforts must be made 
to improve the support system in place for 
this group.

Support measures at tier-one 
universities
Over the past few years, the Confedera-
tion, the Cantons, research funding insti-
tutions such as the Swiss National Science 
Foundation (SNSF) and the Commission 
for Technology and Innovation (CTI) and 
higher education institutions have al-
ready taken coordinated steps to improve 
the situation for students wishing to pur-
sue careers as university teachers and  
researchers. The Federal Council feels 

The Federal Council is willing to take special measures to provide Swiss higher education institutions with incentives 
to adapt career structures over time and as needed to pave the way for the next generation of university teachers 
and researchers. This objective was stated in a report adopted by the Federal Council at the end of May 2014. The 
proposed measures and recommendations are intended for federal agencies and Switzerland's two federal research 
funding agencies (SNSF and CTI) as well as for cantonal agencies, rector's conferences and individual higher educa-
tion institutions.

IN FOCUS

The Federal Council intends to pave the way for young academic scholars and researchers by 
making career structures at tier-one universities more flexible. Photo: University Lausanne

Fig. 1: Number of researchers at Swiss tier-one universities 2011

Source: SERI/CRUS, Survey of Tier-One University Staff 

Professors3141 (9%)

Assistant professors

Part-time lecturers

Other tenured 
researchers with 
PhD with tenure

Other non-tenured 
researchers 
with/without PhD        22 659 (64%)

 589 (2%)

  8361 (24%)

734 (2%)
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that it is important that these efforts con-
tinue in order to encourage young people 
to strive for higher academic qualifica-
tions. 

A survey of tier-one university staff con-
ducted by SERI and CRUS shows that of 
the 35,484 researchers employed at Swiss 
tier-one universities, 9% hold tenure as a 
professor (see Fig. 1) and 80% hold non-
tenured positions. The Federal Council 
therefore feels that the most pressing 
needs for Swiss tier-one universities, i.e. 
cantonal universities and two federal in-
stitutes of technology (ETHZ and EPFL), 
is finding a way to make the  the career 
structure for university teachers more flex-
ible. The idea is to make academic careers 
more appealing and plannable through 
early selection and the creation of differ-
entiated career paths. The Federal Council 
is willing to consider special incentives for 
higher education institutions that intend 
to adapt their career structures over time 
as needed. This includes the hiring of as-
sistant teachers and placing them on a 
tenure track (promise that after a certain 
period, that they will be offered a per-
manent teaching position) as well as the 
creation of more differentiated job pro-
files. When preparing the Federal Council 
Dispatch on Education, Research and In-
novation for 2017–2020, the Confedera-
tion will work with higher education insti-
tutions and the SNSF to determine what 
measures should be taken and how exist-
ing funding instruments may be adjusted 
in pursuit of this objective.

Support measures at universities of 
applied sciences (UAS)
Among other things, the report recom-
mends that teaching assistants and re-
search assistants be asked to perform 
more practical tasks and that higher edu-
cation institutions work more closely with 
the private sector and civil society. It also 
recommends that measures be taken to 
ensure that UAS students have the op-
portunity to pursue more advanced stud-
ies within the higher education sector. 
This includes making it easier for holders 
of UAS Master's degrees to enrol in doc-
toral studies at Swiss tier-one universities. 
New cooperation initiatives at doctoral 
level between universities of applied sci-
ences and tier-one universities as well as 
between higher education institutions 
and the private sector and civil society 

could enable progress to be achieved in 
this direction. Under the Higher Educa-
tion Act (HEdA), the still to be created 
Higher Education Council will be respon-
sible for establishing the typical features 
of the three main types of higher edu-
cation institution and for issuing corre-
sponding regulations on study levels and 
permeability.

Because assistants at UAS mainly carry 
out research, consideration will have to 
be given to whether and to what extent 
the general conditions for applied re-
search may be improved. In addition to 
having professors become more involved 

in mentoring students, the SNSF and CTI 
can also examine ways to improve the lev-
el of support given to projects and career 
paths at UAS.

Equal opportunities
Although the proportion of women at 
Swiss higher education institutions has 
increased at all levels over the past twenty 
years, strong gender-specific disparities 
persist in terms of career levels (see Fig. 
2 and 3) and individual areas of study. 
The Federal Council feels that it is impor-
tant to continue existing measures and 
make improvements as needed. Support 
measures and advancement stages will be 

SERI NEWS l HIGHER EDUCATIONIN FOCUS
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Fig. 2: Proportion of female professors and PhD students at Swiss tier-one universities

Fig. 3: Proportion of female staff at Swiss universities of applied sciences

Source: FSO
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examined as part of an ongoing study of 
equal opportunity aspects. A key aspect is 
improving the balance between an aca-
demic career and family life.
 
Broadly supported report
The starting point for the report is the 
position paper "Vision 2020", which was 
drafted by the Group of Young Research-
ers back in April 2012. This position pa-
per summarizes the various concerns ex-
pressed by students who wish to pursue 
careers in research. The Council of States 
Science, Education and Culture Commit-
tee took up the theme and submitted a 
postulate (12.3343) requesting that the 
Federal Council prepare a corresponding 
report. This report is expected to assess 
the measures taken thus far in support of 
young researchers at Swiss higher educa-
tion institutions and include consultation 
with all stakeholders to identify potential 
incentives.

The SERI drafted a report in close collabo-
ration with three institutions representing 

According to a report by the Federal Council, because assistants at Swiss universities of applied 
sciences mainly carry out research, consideration will have to be given to whether and to what 
extent the general conditions for applied research may be improved. Photo: Lucerne University 
of Applied Sciences and Arts

the interests of Swiss higher education 
institutions (the Rectors’ Conference of 
the Swiss Universities (CRUS), the Rector’s 
Conference of the Swiss Universities of 
Applied Sciences (KFH) and the FIT Board) 
as well as with Switzerland's two main 
research funding institutions (the Swiss 
National Science Foundation (SNSF) and 
the Commission for Technology and Inno-
vation (CTI), federal agencies (the Federal 
Statistical Office (FSO) and the Swiss Sci-
ence and Innovation Council (SSIC), the 
Swiss Academies of Arts and Sciences and 
the Group of Young Researchers.

The report analyses the situation at Swiss 
higher education institutions. With the 
new Higher (HEdA) Education Act ex-
pected to come into effect in early 2015, 
the Federal Council intends to use this 
opportunity to gain a general overview 
of the Swiss higher education system, 
with a focus on Swiss tier-one universi-
ties und universities of applied sciences. 
The situation of young researchers will 
be presented from various angles, includ-

ing: recruitment and working conditions, 
gender, nationality, hierarchy, etc. Atten-
tion will also be given to how well Swiss 
higher education institutions manage to 
recruit and support Swiss nationals and 
Swiss-educated foreign nationals (i.e. 
those who obtained their upper-second-
ary level Baccalaureate in Switzerland) 
for academic positions. Finally, the study 
will focus on the level of transparency 
of career paths, opportunities to pursue 
higher levels of study as well as transi-
tions from higher education institutions 
and the labour market for people who 
are at an age that is relevant from a ca-
reer standpoint. 

Differences can be observed between 
the three types of Swiss higher education  
institution, within a given HEI as well as 
between areas of study and academic 
disciplines. In some cases, the differ-
ences are substantial. These differentia-
tions should be taken into account when 
considering and implementing proposed 
measures.

Contact
Tier-one universities:
Corina Wirth, SERI
Scientific Advisor, 
Higher Education Division
	+41 58 462 48 44 
 corina.wirth@sbfi.admin.ch

Universities of applied sciences: 
Jenny Hutter, SERI
Scientific Advisor, 
Higher Education Division, 
	+41 58 463 24 43 
 jenny.hutter@sbfi.admin.ch

Additional information
The .pdf version of this report can be 
found here:

			www.sbfi.admin.ch/wissenschaftlich-
er-nachwuchs

To order a hardcopy version, please 
contact:  info@sbfi.admin.ch 

www.sbfi.admin.ch/wissenschaftlicher-nachwuchs
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Main events in September 2014

Year of Vocational and Professional Education and Training: 
half-way point reached

SwissSkills Bern 2014: matches and 
information

On 17 September, 
Federal Councillor 
Johann N. Schnei-
der-Ammann will 
open the largest 
national VET com-

petition in Bern, marking the start of five 
exciting days of VET performance, po-
tential and in-novation: 130 occupations 
experienced „live“, nearly 80 different 
matches, 1,000 young competitors, 300 
judges and 80,000 m2 of exhibition 
space. 

Modelled after the international Eu-
roSkills and WorldSkills competitions, 

The Year of Vocational and Professional Education and Training is already 
half-way through and there have already been numerous events such as the 
ceremony to honour Switzerland's WorldSkills 2013 champions and the inter-
cantonal VET day which showcased the wide range of different prospects of-
fered by VET pathways. The second half of the year will also feature several 
major events, including the first centrally organised SwissSkills competition 
in Bern as well as the first international VPET Congress Winterthur. 

Swissskills competitions will be organ-
ised for the first time centrally and will 
be held at the Bernexpo. Preparations 
are well under-way. The main contest-
ants for some of the branches have al-
ready been decided and in many branch-
es, the first round of selection still needs 
to take place. 

There will also be special side events to 
the competition, including presentations 
of a wide range of different occupations 
and corresponding VET programmes. 
Visitors will also be able to observe niche 
occupations that were too small to be 
included in the SwissSkills competition. 
Under the slogan "From professional to 
expert thanks to PET and CET", profes-
sional organisations and education pro-

viders will organise a "training town" 
enabling them to present Swiss tertiary-
level professional education and training 
(PET) as well as continuing education and 
training (CET), which spans both upper-
secondary level and tertiary-level. Here 
visitors will be able to follow in the foot-
steps of six people and experience their 
individual training and career paths. At 
this special side event, information will 
also be provided on other training pros-
pects open to holders of upper-second-
ary level VET, upper-secondary level gen-
eral education qualifications and higher 
education qualifications. This will serve 
to showcase the many different possi-
bilities for subsequent training as well as 
the permeability of the Swiss education 
system.

The SwissSkills Bern 2014 competition 
is not only appealing for young people 
who have just finished compulsory edu-
cation and have not yet decided what di-
rection to take at upper-secondary level. 
It is also a good opportunity for young 
people and their parents to gather infor-
mation first-hand about training and ca-
reer prospects. The event will therefore 
serve as an important marketing tool for 
around 60 participating trade associa-
tions.
 
International VPET Congress

Switzerland's dual-track approach to up-
per-secondary level vocational education 
and training (VET) combines classroom 
instruction at VET schools with appren-

BE
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2014

The SwissSkills 2014 competition in Bern promises to be as exciting as the WorldSkills competi-
tion held in Leipzig in 2013. Photo: SwissSkills

SERI NEWS l VOCATIONAL EDUCATION AND TRAINING
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Year of Vocational Education and Training - Events calendar

The Year of Vocational Education and Training 2014 organised by the Confe-

deration, cantons and professional organisations aims to raise public aware-

ness of vocational and professional education and training both nationally 

and internationally. A wide range of events such as apprenticeship conferen-

ces, VET days, job fairs and information days are drawing attention to voca-

tional and professional education and training and the benefits it brings. 

An overview of the events can be found in the calendar at www.berufsbildung2014.

ch. Anyone organising an event, conference or other action to promote vocational 

and professional education and training can advertise on this same website. Please 

send your information to info@sbfi.admin.ch.

Upcoming events (selection)

1.7. and 18./19.9. EHB Sommercampus, Zollikofen und Bern

2.7. Swissmem-Industry Day, Zurich

29.8.-2.9. OBA Ostschweizer Bildungs-Ausstellung, St. Gallen

9.-11.9. BiM Berufsinfo-Messe 2014, Olten

11.-17.9. Capa'cité 2014 at the heart of Neuchâtel

15.-18.9. International Congress on Vocational and Professional 
Education and Training, Winterthur

17.-21.9. SwissSkills Bern 2014, Bern

5.11. Lucerne Professional Education and Training Conference, Lucerne

5.-9.11. FIUTSCHER, Bündner Berufsausstellung
für Aus- und Weiterbildung, Chur

13.11. National “Day of the Future”, throughout Switzerland

18.11. SERI VPET Congress, Bern

ticeship training at host companies. VET 
is followed by tertiary-level professional 
education and training (PET). Combined, 
the system is referred to as vocational 
and professional education and training 
(VPET). In response to growing interest 
outside of Switzerland, a decision was 
reached to organise an international 
VPET Congress in Winterthur from 15 – 
18 September 2014. This will include a 
general presentation of the Swiss VPET 
system and the partnership dynamics 
that exist between the Confederation, 
the cantons and professional organisa-
tions. In addition, the VPET Congress will 
enable interaction between national and 
international VET stakeholders. The pur-
pose of such dialogue is to improve the 
general conditions for international co-
operation in the area of dual-track VET.

Federal Councillor Johann N. Schneider-
Ammann will officially open the event 
on 16 September 2014. The programme 
schedule includes speeches, seminars, 
discussions and observation of learn-
ing loca-tions, enabling congress par-
ticipants to become more familiar with 
dual-track VET. On the last day of the 
congress, participants will attend the 
SwissSkills Bern 2014 competition.

Contact
Gerda Lüthi, SERI
Project Coordinator, Fundamentals and 
Policies Section, Educational Fundamen-
tals Division
	+41 58 464 05 83 
 gerda.luethi@sbfi.admin.ch

Additional information

 � SwissSkills Bern 2014:
			www.swissskillsbern2014.ch

 
 � Presentation of Swiss PET and CET 
sectors: 
			www.alice.ch/de/themen/hoehere-
berufsbildung/sonderschau/

 � Niche occupations:
			www.swissskillsbern2014.ch

 � Documentation on niche occupations:
			http://issuu.com/kurszentrum/docs/
handwerk_14_1 

 � International VPET Congress:
			www.vpet-congress.ch

Special presentation of Swiss PET and CET sectors: In a "training town", information will be 
provided about various career paths. Photo: SVEB

http://issuu.com/kurszentrum/docs/handwerk_14_1
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It is of huge benefit to the economy and society when adults engage in education and training – either gaining initial qualifi-
cations or adding to existing ones. The Confederation, cantons and professional organisations want to exploit this potential 
to meet Switzerland’s need for skilled, qualified workers. The State Secretariat for Education, Research and Innovation (SERI) 
produced a report on this issue in mid-June of this year.

Up until recently, vocational education 
and training (VET) was aimed primarily 
at young people coming out of compul-
sory education who saw apprenticeships 
as a means of entering working life and 
VET programmes as the doorway to a 
wide range of opportunities: tertiary-
level professional education and train-
ing (PET), tertiary-level universities of 
applied sciences (via the Federal Voca-
tional Baccalaureate) and even tier-one 
universities (via the University Aptitude 
Test). However, lately it has been realised 
that adults who have never gained a vo-
cational qualification or who are looking 
to change occupations also represent 
considerable potential.

But just how great is this potential, 
how suitable are existing VET courses 
for adults and could they be improved? 
These were all questions posed at the 
beginning of a project launched by SERI 
in 2013. Working with its two main 
partners, the cantons and professional 
organisations, SERI analysed the situa-
tion and came up with suggestions on 
how to develop VET opportunities for 
adults. The results of this analysis and 
corresponding suggestions were then 
laid out in a recently published report.

About 14 percent of all adults
In 2012 in Switzerland, about 620,000 
adults between the ages of 25 and 54 
lacked post-compulsory qualifications 
(VET or general education). 427,000 
of these were employed persons and 
36,000 were jobseekers. Adults without 
a formal qualification make up about 
14% of the working population (aged 
25-65); among men, the figure was 
11% and among women, 16%. 

These figures from the Federal Statisti-
cal Office (FSO) show that non-qualified 
adults make up a sizeable proportion of 
the population. However, in order to reli-

Vocational qualifications for adults and changing occupations

Untapped potential 
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ably estimate how many of these adults 
could obtain a vocational qualification, 
data on their level of interest and abili-
ties is required.

The numbers of adults who are cur-
rently training for a vocational qualifi-
cation is also surprising. In 2012 there 
were about 18,000, and nearly 6,400 
gained a three-year or four-year Federal 
VET Diploma or a two-year Federal VET 
Certificate). Adults account for 10% 
of all vocational qualifications issued. 
However, it is not known how many of 
these adults were obtaining their first 
vocational qualification and how many 
already had a qualification and were 
gaining another in a different occupa-
tion. The lack of information also makes 
it difficult to assess the potential of the 
adult population to obtain further voca-
tional qualifications. The Confederation 
will therefore attempt to expand its col-
lection of data on education and train-
ing in order to provide a better basis for 
the statistics.
 
Vocational education and training – 
also the main pathway for adults
The analyses also showed that adults 
mainly follow the path which is designed 
primarily for young people, with over 
40% doing a standard apprenticeship to 
gain a VET qualification. However, this is 
expensive for both the adult trainees and 
society; depending on the salary they 
receive, many cannot meet their own 
living costs. Around 21% took a short 
course aimed at lateral entrants, such as 
the Federal VET Diploma in Health Care 
or Social Care, in IT or Plumbing. Around 
34% obtained their qualification by tak-
ing the final examinations directly; in 
some occupations, adults can prepare 
for the exams whilst in employment by 
doing evening, weekend or self-study 
courses which build on their existing 
knowledge and experience and fill in 

any gaps they may have (e.g. bricklayers, 
road builders, retail assistants). Around 
4% successfully completed a validation 
procedure. Since enactment of the re-
vised Vocational and Professional Educa-
tion and Training Act in 2004, validation 
of non-formal and informal learning has 
been possible for twenty different occu-
pations.

The more flexible pathways aimed spe-
cifically at adults were taken by a minor-
ity. This has to do with the wide range of 
possibilities varying among the branch-
es, occupations and regions; this hetero-
geneity is also evident in the SERI report.

New priority
SERI and a support group largely made 
up of representatives of cantons and 
professional organisations concluded 
that it is not necessary to change the 
law in order to better exploit the poten-
tial of adults in vocational education and 
training – the existing legislation is open 
enough. For example, it would be pos-
sible to set up part-time VET courses, as 
has been done in Germany, in particular 
for adults with family responsibilities, or 
modular courses and a series of exams 
instead of one final exam, as is the norm 
in the watchmaking industry.

However, action needs to be taken to 
exploit this opportunity provided by the 
law and to provide information about 
VET options at all levels. SERI will also be 
reviewing existing guidelines for valida-
tion procedures with the aim of address-
ing the varying needs of the different oc-
cupations and to place less importance 
on a person’s language skills. It will also 
work with VET partners to develop new 
guidelines for modular courses and oth-
er qualification procedures to make it 
easier to set up these courses. This will 
also ensure the quality and comparabil-
ity of qualifications. It has also been rec-
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ognised that changes need to be made 
to the funding system: for example, the 
cantons have been advised to review ex-
isting age limits for grants and loans so 
that adults may also be eligible for finan-

cial support in education and training. 
At a national high-level meeting on vo-
cational education and training held at 
the end of March 2014 and chaired by 
Federal Councillor Johann N. Schneider-

Ammann, the VET partners declared the 
issue of VET qualifications for adults to 
be a priority. This ensures that it will now 
be pursued at all levels.

Contact
Barbara Ryser,
Project Coordinator, Fundamentals and 
Policies Section, Educational Fundamen-
tals Division SERI
	+41 58 462 07 06 
 barbara.ryser@sbfi.admin.ch

Further Information
Report entitled "Berufsabschluss und 
Berufswechsel für Erwachsene – Beste-
hende Angebote und Empfehlungen 
für die Weiterentwicklung“ [Vocational 
qualifications for adults and changing 
occupation – existing opportunities and 
recommendations for development]. 
Bern, May 2014

			www.sbfi.admin.ch/berufsabschluss_e

Flexible pathways to VET qualifications designed specifically for adults have not been exploited to 
their fullest extent. One of the reasons for this is the lack of uniform development of adult VET 
courses among branches, occupations and regions. The Confederation, cantons and professional 
organisations are therefore being encouraged to spread more information and to use the options 
made possible thanks to existing legislation. Photo: Iris Krebs

Swiss participation in EU research framework programmes has been a success. This is the conclusion drawn from a recently 
published interim report drafted by the State Secretariat for Education, Research and Innovation (SERI). Apart from the posi-
tive net financial return, other factors worth mentioning are the experience gained by Swiss researchers and the integration 
of Swiss research activities within the European research landscape. With these results in mind, the Federal council and the 
Federal Assembly have set a clearly formulated objective of securing Swiss associated country status in the 8th EU research 
framework programme, "Horizon 2020".

Swiss participation in 7th EU research framework programme

Positive interim results of Swiss-EU research cooperation

The Federal Assembly issued a mandate 
to the State Secretariat for Education, Re-
search and Innovation (SERI) to carry out 
an evaluation of the cost-effectiveness 
and impact of full Swiss participation 
in EU research framework programmes 
(FPs). A set of indicators was developed 
for an initial report in 2010 that provid-
ed quantitative figures on Swiss partici-
pation in FP6. Since then, a new dataset 
has been made available thanks to a sur-

vey conducted among 375 Swiss institu-
tions and companies that took part in FP 
projects. Given its statistical relevance, 
this dataset provides more recent details 
on Swiss participation in FPs and more 
specifically in FP7 (2007-2013). A closing 
analysis and assessment of Swiss partici-
pation in FP7 will come in a few years, 
once all of the projects involving Swiss 
participants have come to a close and 
corresponding data made available.

The knowledge presented and compiled 
in this report may be summarised as fol-
lows. 

Positive net financial return 
Since it became associated with EU re-
search framework programmes in 2004, 
Switzerland has derived a positive net 
financial return from the FPs. In other 
words, the amount of FP project fund-
ing secured by Swiss researchers exceeds 

SERI NEWS l VOCATIONAL EDUCATION AND TRAINING
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quite remarkable given the fact that the 
average participant was also involved 
in the preparation of project propos-
als that did not receive project funding 
under FP calls for project proposals and 
felt that the administrative workload, 
reporting requirements and controlling 
measures were excessive. FP funding is 
awarded mainly in a "top-down" fash-
ion (i.e. calls for project proposals relate 
to pre-established research themes). In 
response to the question of whether the 
research themes in these calls for ten-
ders matched the needs of the research 
community, 63% of Swiss participants 
said yes. 

Stimulus for the production of 
knowledge and development of 
research competence
An important indicator of research 
productivity is the number of scientific 
articles published. On each occasion 
when Swiss researchers took part in an 
FP-funded project, they submitted an 
average of seven scientific articles in 
peer-reviewed scientific journals, books 
or around five other publications. In ad-
dition, Swiss researchers presented their 
findings verbally on average ten times 
(e.g. in presentations at specialised 
conferences). Respondents also gave 
positive assessments with regards to the 
impact of Swiss participation on the de-

the financial contribution that the Con-
federation has paid the EU: with FP6 
(2003–2006), for instance, Switzerland 
paid the EU a total of CHF 775.3 mil-
lion whereas Swiss researchers secured a 
total of CHF 794.5 million from the EU. 
This corresponds to a net financial return 
of CHF 19.2 million. For FP7, a defini-
tive assessment of the net financial re-
turn will be possible as soon as all of the 
projects have reached completion. How-
ever, we already can see that the results 
have been positive, mainly due to the 
strong competitive position of the Swiss 
research community. Indeed, Swiss re-
searchers have been quite successful in 
bids to secure research funding in many 
different scientific disciplines.
 
FPs an important source of funding 
for R&D activities
EU research framework programmes are 
an important source of third-party fund-
ing for both Swiss research groups and 
Swiss tier-one universities (i.e. cantonal 
universities and two federal institutes of 
technology). 65% of university and non-
university research facilities stated that 
securing EU funding was the most im-
portant reason for taking part in FP calls 
for project proposals. All in all, respond-
ents reported that 22.4% of the fund-
ing for R&D expenditure came from the 
EU, followed by 17.6% from the Swiss 
National Science Foundation (SNSF) and 
7.9% from the Commission for Technol-
ogy and Innovation (CTI). 

Good for the economy 
The data gathered thus far seems to 
indicate that around two jobs are cre-
ated each time a Swiss research institute 
takes part in an FP-funded project. In 
two-thirds of the cases, these jobs are 
of limited duration. Indirectly, the for-
mation of start-up companies following 
Swiss participation in FP projects also in-
directly contributes to job creation. An 
economic benefit from project participa-
tion is also derived from patents, other 
forms of intellectual property and com-
mercialization.

Positive experiences from participa-
ting researchers 
Most of the Swiss participants (72%) 
are satisfied with their participation 
in FP projects and consider that posi-
tive effects result from it (69%). This is 

velopment of research competence: The 
226 occasions in which Switzerland took 
part in FP-funded projects gave rise to 
around 200 dissertations and around 
200 Master's theses.

Fostering knowledge transfer and 
the mobility of researchers
Over 300 researchers from Swiss institu-
tions have benefited from EU-sponsored 
exchange or training grants under FP6 
and FP7. This number shows that Swiss 
institutions have had an above-average 
degree of success in applications for FP-
funded Marie-Curie Actions.

Cooperation and networks
Swiss participation in FP projects encour-
ages cooperation between researchers 
from the public and private sector: Half 
of all cases of Swiss participation lead 
to new cooperation initiatives between 
public R&D institutions and companies 
and in one-third of the cases, a public-
private partnership at national level re-
sulted. Swiss participation in FPs is also 
a very important means of developing 
networks for research cooperation.

Access to international R&D
Swiss researchers seeking to pursue their 
activities at international level consider 
collaborative research projects to be 
very appealing. Most FP-sponsored pro-

Through targeted pursuit of international research cooperation, EU research framework 
programmes serve as an ideal complement to existing national research funding instruments. 
Photo: SERI
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ject consortia are comprised of research 
teams from different EU member states 
and associated states. In this sense, it 
is interesting that half of the Swiss re-
searchers taking part in FP-sponsored 
projects felt that access to international 
FP-sponsored project consortia has be-
come easier since Switzerland attained 
FP associated country status. For 82% 
of the respondents, the most important 
benefit of Swiss participation in FP pro-
jects and associated international ex-
posure was access to the latest state of 
research in various fields. For 73%, the 
most important benefit was becoming 
aware of new strategies and approaches 
to solving problems within the inter-
national research community. Another 
73% of the respondents felt that the 
ability to present and defend one's ideas 
and methods before one's peers in other 

countries had a positive effect. For 69% 
of the respondents, Swiss participation 
in FP also served to strengthen Switzer-
land's internationally competitive posi-
tion from both a technical and scientific 
standpoint because it allowed Switzer-
land to become more aware of develop-
ments taking place within the European 
context.

Complementary to national efforts 
to encourage research
Through targeted pursuit of interna-
tional research cooperation, FPs serve as 
an ideal complement to existing national 
research funding instruments. Here it is 
interesting to note that, according to re-
spondents, half of FP-sponsored projects 
became self-sufficient. In 30% of the 
cases, however, FP funding opened the 
way for additional funding from national 

sources. In other words, mutual open-
ness between FPs and national research 
funding programmes led to complemen-
tary synergies. 

Contact
Martin Kern, SERI
Scientific Advisor, EU Framework 
Programmes Section
	+41 58 465 14 19 
 martin.kern@sbfi.admin.ch

Further information
The publication "Swiss Participation in 
the EU‘s Seventh Research Framework 
Programme, Interim Report 2007-2012, 
Facts and Figures" is available for down-
load here

			www.sbfi.admin.ch/impakt_frp7_en

50 years of the Swiss Archaeological Excavations in Greece

Greek-Swiss partnership with rich finds 

Since 1964, Swiss archaeologists have been excavating the ancient city of Eretria on the Greek island of Euboea. In mid-May, 
an event was held in Athens to mark the 50th anniversary of the first Swiss excavations in Eretria. State Secretary Mauro 
Dell’Ambrogio attended the celebrations and met with Greek president Karolos Papoulias at the dig site in Eretria. He also held 
discussions with high-level representatives of the Ministry of Culture.

Eretria lies on the west coast of the 
Greek island of Euboea. After Crete, this 
is the second largest Greek island and is 
situated in central Greece (Sterea Ellada).

Trading power and cultural centre
Eretrea's rich history dates back to the 
Bronze Age. It first flourished in the 8th 
and 7th centuries BC, when the city was 
one of the first to found colonies, en-
gage in trade in the Mediterranean and 
so promote cultural exchange between 
west and east. The Persians destroyed the 
city’s temples to the ground in the Ionic 
Revolt in 490 BC. During the Classical 
and Hellenistic period, Eretria remained 
an important city-state (polis), whose ter-
ritory included a third of Euboea. During 
this time, many patrician houses were 
built. In 198 BC and probably again in 
88 BC, Eretria was destroyed by the Ro-

The Swiss Archaeological School in Greece (ESAG) is Switzerland’s only permanent archaeological 
institute abroad. In Greece, the school has an office at the excavation site in Eretria. Photo: zVg
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mans. The latest Swiss excavations have 
nevertheless shown that Eretria again en-
joyed certain prosperity during the impe-
rial era (1st to 3rd centuries AD). Traces 
of ancient Eretria dating up to the 6th 
century AD have been found.  

Particularities of archaeological 
research
The excavations in Eretria began at the 
end of the 19th century. Since 1964 
Swiss archaeologists have been work-
ing with the Greek archaeological  
authorities to research the remains 
of the ancient city. In 1975, this Swiss  
archaeological mission was officially  
recognised by the Greek state as the 
‘Swiss Archaeological School in Greece’ 
(Ecole suisse d’archéologie en Grèce, 
ESAG). The ESAG is Switzerland’s per-
manent archaeological institute abroad. 
In Greece, the school has an institute in 
Athens and an office at the excavation 
site in Eretria. 

In Switzerland, the ESAG is based at the 
University of Lausanne. Karl Reber, Pro-
fessor of Classical Archaeology at the 
university, has been director of the school 
since 2007. The ESAG is a research insti-
tute that also trains the next generation 
of archaeologists. Each year, students at 
Swiss universities have the opportunity 
to take part in the Eretrea dig site and 
conduct research there.

Federal funding
The Federal Council Dispatch on Edu-
cation, Research and Innovation for 
2013-2016 (ERI Dispatch) sets aside 
CHF 850,000 each year in federal fund-
ing for Swiss archaeological activities. 
Since 2008 Swiss archaeological re-
search abroad has been coordinated by 
the Foundation for the Swiss Archaeo-
logical School in Greece, whose presi-
dent is former Federal Councillor Pascal 
Couchepin. This foundation is one of 
four archaeological foundations to re-
ceive funding from the Confederation. 
The three others are the Swiss-Liech-
tenstein Foundation for Archaeological 
Research Abroad, the Hardt Foundation 
for the Study of Classical Antiquity and 
the Kerma Foundation, which funds the 
Swiss archaeological mission in Kerma 
(Sudan). Federal funding strengthens the 
archaeological network in Switzerland. 
When channelled through the Swiss Na-

The celebrations were attended by former Federal Councillor and ESAG Foundation President  
Pascal Couchepin and State Secretary Mauro Dell'Ambrogio.

As part of the celbrations to mark the 50th anniversary of the first Swiss excavations in Eretria, 
Greek President Karolos Papoulias visited the dig site. Among others, he greeted Professor and 
former ESAG Director Pierre Ducrey.

Professor and ESAG Director Karl Reber explains to Greek President Karolos Papoulias the model 
of the house with mosaics from the 4th century B.C.
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Interview with Prof. Karl Reber, Director of the Swiss Archaeological School in Greece

In search of the Artemis Amarysia shrine

“The excavations and research in Eretria have brought Swiss archaeologists considerable international renown,” explains Karl 
Reber, professor of Classical Archaeology at the University of Lausanne and director of the Swiss Archaeological School in 
Greece (ESAG). It is important for Swiss archaeology to be well represented in particular in Athens, the stronghold of classical 
archaeology, which has as many as 17 foreign archaeological institutes.  The ESAG’s activities currently focus on researching 
the gymnasium at Eretria and the city’s most important extra-urben shrine.

tional Science Foundation (SNSF), this 
funding creates new, competitive op-
portunities for projects that meet criteria 

Discussions at bilateral and inter-
national level
As part of the celebrations to mark 
the 50th anniversary, State Secretary 
Mauro Dell’Ambrogio held bilateral 
discussions with the Greek Minister 
for Education and Religious Affairs, 
Konstantinos Arvanitopoulos. Mr 
Mauro Dell’Ambrogio was also invited 
by Greece to take part in the meeting 
of the EU Informal Competitiveness 
Council, which addressed issues on 
research and innovation.

for excellence. While research costs can 
be met by the SNSF and private spon-
sors (foundations, companies, private 
persons), these projects can only survive 
long-term with public money. Each of 
these foundations meets an educational 
need or brings value. They also publish 
the results of their work. All managerial 
positions (chairpersons, vice- chairper-
sons and directors) are unpaid.

In 2010 an external evaluation was con-
ducted to establish the academic quality 
of Swiss archaeological work, its repu-
tation and contribution to Switzerland’s 
academic standing abroad. Despite the 
modest amount of money which Swiss 
archaeology receives, the results were 
positive.

Contact
Roger Swifcz, SERI
International Relations Division
	+41 58 462 48 81 
 roger.swifcz@sbfi.admin.ch

Further information
The publication "Swiss Participation in 
the EU‘s Seventh Research Framework 
Programme, Interim Report 2007-2012, 
Facts and Figures" is available for down-
load here 

			www.unil.ch/esag

What are the most important findings 
made by Swiss archaeologists in Eretria 
over the past 50 years?

This question is not so easy to answer, as 
Swiss archaeologists have learnt a huge 
amount about the richness of life in this 
ancient Greek city. Swiss researchers 
have looked very closely at how the  
city was founded in the eighth century 
BC. Eretria developed very quickly into 
one of Greece’s major cities and was not 
only active as a Mediterranean trading 
post but was also one of the first Greek 
cities to found colonies in Italy. Etchings 
found on shards of vases suggest that 
Eretria also played a central role in the 
development and spread of the Greek 
alphabet.

The ESAG is one of the leading institu-
tions in research into territory in classi-
cal antiquity, in particular the territory 
of the city of Eretria, which has become 
one of the most widely researched clas-
sical urban areas. The latest excavations 
revealed a large number of finds from 
Roman times, which demonstrates that 
Eretria was still flourishing into the third 
century AD, contradicting previous as-
sumptions. There is a lot more we could 
add. All our research findings so far are 
published according to academic criteria 
in the 22 volumes of the “Eretria, Excava-
tions and Research” series, and a synthe-
sis is provided in the catalogue produced 
for the major exhibition in 2010-2011 in 
the National Museum of Athens and the 
Museum of Ancient Art in Basel.

Karl Reber, Professor of Classical Archaeology 
at the University of Lausanne and Director of 
the Swiss Archaeological School in Greece 
(ESAG)
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Why are the excavations in Eretria so im-
portant for Swiss research?

The Swiss Archaeological School in 
Greece is Switzerland’s only permanent 
archaeological institute abroad. The ex-
cavations and research in Eretria have 
brought Swiss archaeologists conside-
rable international renown. It is impor-
tant for Swiss archaeology to be well 
represented in particular in Athens, the 
stronghold of classical archaeology, 
which has as many as 17 foreign ar-
chaeological institutes. It means that stu-
dents and younger archaeologists have 
the opportunity to gain initial practical 
experience and to network with colle-
agues at other institutes. Many well esta-
blished Swiss archaeologists began their 
career at the Swiss dig in Eretria. And of 
course, the presence of Swiss archaeolo-
gists in Greece encourages a lively cultu-
ral exchange between Greece and Swit-
zerland. 

Is cooperation with Greece good?

Generally speaking, cooperation with 
our Greek colleagues and with the lo-
cal Greek authorities is excellent. It is 
based on mutual respect and trust. This 
can be seen in the fact that our Greek 
colleagues frequently invite our Swiss ar-

chaeologists to take part in joint research 
projects. Swiss archaeologists love to 
blend in with the Mediterranean lifestyle, 
and Greeks appreciate this. As a result of 
their well-known hospitality, many Swiss 
archaeologists have come to see Greece 
as their second home.

What is the relationship between re-
search in Greece and excavations in 
Switzerland? Are there synergies there? 

There are no direct synergies, but the-
re are frequently points of contact. For 
example, we can benefit greatly from 
excavations in Switzerland in terms of 
methods. We require our students to 
have gained experience at digs in Swit-
zerland before they come to Eretria; that 
way we know that they will have a good 
foundation. There is plenty of academic 
exchange on subjects that affect both 
cultures (e.g. Roman frescos). At the Uni-
versity of Lausanne, where I teach, the 
students study both classical and pro-
vincial Roman archaeology, which gives 
them a broad spectrum of knowledge 
that they can make use of later on in 
their careers.

In which areas do you expect Eretria to 
reveal new findings over the coming 
years?

Our activities focus on two objectives. 
We are doing detailed research into 
the ancient gymnasium, the institution 
which in classical times was responsib-
le for education, schooling and physical 
training. Recent excavations have shown 
that the gymnasium at Eretria was much 
bigger and of greater importance than 
had been previously assumed. The se-
cond main excavation site is about 10km 
east of Eretria at Amarynthos. For the 
past few years Swiss archaeologists have 
been searching for the city’s most signi-
ficant extra-urban shrine, the shrine of 
Artemis Amarysia, which is mentioned 
in written and epigraphic sources. These 
sources suggest that the shrine was one 
of the most important throughout Eubo-
ea during the classical-Hellenistic period, 
and that its cult was even introduced in 
Athens. The latest Swiss archaeological 
research suggests that the location of the 
shrine can be identified. A lot of research 
into Greek holy sites is currently being 
carried out. Colleagues at the ESAG are 
very closely involved in the international 
research group network. Excavations 
carried out at Amarynthos will in future 
reveal a lot of exciting finds and results 
which may contribute greatly to our un-
derstanding of the form and function of 
Greek shrines. 

4th century B.C. mosaics are among the most fascinating finds in Eretria.
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FACT OF THE MONTH
 
In 2007–2011, around 72% of research partnerships involving sci-
entists from Swiss research institutions involved were international 
in scope. The main partner countries were the USA (14,4% of part-
nerships, followed by neighbouring countries Germany (9,5%), Italy 
(7,6%) and France (7,6%). 

Source: "Bibliometric Study of Research in Switzerland 1981–2011, 
SERI 2014“.

72%
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Apprenticeship market

Apprenticeship Market Barometer for April 2014: 
situation stable

The situation on the apprenticeship market in April 2014 was mostly stable. Nev-
ertheless, there was a slight decrease in apprenticeship supply and demand com-
pared to 2013. The number of young people coming out of compulsory education 
also decreased somewhat. These are the conclusions drawn from the June 2014 
data published in the Apprenticeship Market Barometer, which the LINK Institute 
produces twice each year on behalf of the State Secretariat for Education, Re-
search and Innovation (SERI).

RESEARCH AND  
INNOVATION
Switzerland takes over the 
EUREKA chairmanship from 
Norway
In mid-June in Bergen, Switzerland 
took over the chair of the European Re-
search Initiative EUREKA from Norway. 
During the coming year Switzerland 
will be responsible for managing and 
developing the initiative. Four high-
level meetings in Switzerland are plan-
ned, and a highlight of Switzerland’s 
year as chair will be the EUREKA Inno-
vation event held in Basel on 19 No-
vember 2014 in collaboration with the 
Swiss Innovation Forum.

Switzerland has set four goals for the 
presidency: first EUREKA will work 
more closely with the national fun-
ding agencies in Switzerland such as 
the Commission for Technology and 
Innovation (CTI), and link the existing 
national funding instruments more 
successfully to EUREKA. Secondly, it 
aims to strengthen the EUREKA net-
work, for example by developing closer 
relations with the associate members 
(Canada, South Korea and South Afri-
ca). Thirdly, EUREKA is to be positioned 
in the European Research Area (ERA), 
by identifying and exploiting synergies 
between EUREKA and other initiatives 
within the ERA. Finally, it is hoped to 
make EUREKA better able to respond 
to the needs of the target groups, in 
particular businesses.

Further information:
•	 Work programme under the 

Swiss chair
•	 EUREKA information brochure 

(initiative, instruments, experien-
ces of project participants) 

Download: 
www.sbfi.admin.ch/eureka-e
The brochure can be ordered from: 
info@sbfi.admin.ch 

			www.sbfi.admin.ch/eureka-e

The brochure can be ordered from: 
info@sbfi.admin.ch

ERI-NEWS

On the survey date, 15 April 2014, there 
were roughly 73,000 young people 
(2013: 78,000) who were interested in 
finding an apprenticeship position. The 
companies surveyed reported that there 
were about 80,000 apprenticeship posi-
tions (2013: 81,500). Past experiences 
have shown that both supply and de-
mand tend to increase in the months 
leading up to August, when VET pro-
grammes start.

Both young people and companies indi-
cated that apprenticeship positions were 
filled to roughly the same extent as last 
year. On the survey date, 51,500 young 
people (2013: 51,000) had accepted an 
apprenticeship position and companies 
confirmed that 56,500 (2013: 56,500) 
apprenticeship positions had been filled. 

The number of young people, who in 
April had not yet found − and were only 
interested in finding − an apprenticeship 
position, fell from 18,000 in 2013 to 
14,000. Companies estimated that there 
were still about 23,500 vacant appren-
ticeship positions (2013: 25,000). As in 
the previous year, the supply of vacant 
apprenticeship positions exceeded de-
mand on the part of young people. 

All things considered, on 15 April 2014, 
a total of 136,500 (2013: 141,000) 
young people completed compulsory 
education. This decline can be explained 
by demographic factors. 

Contact
Katrin Frei, SERI
Fundamentals and Policies Section, 
Education Fundamentals Division
	+41 58 462 82 47 
 katrin.frei@sbfi.admin.ch

Additional information
			www.sbfi.admin.ch/barometer
(in german)


